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Servant Leadership
Through the week I was drawn to an article in the local paper regarding a Reader’s Digest Trust Survey. 750 Australians were asked to rate how much they trusted 100 well known people on a scale of one to ten. It would come as no surprise that there were no politicians near the top, indeed our Prime Minister came in at 64th and the Leader of the Opposition Leader 94th. And sadly religious leaders did not rate a mention. 
Coincidently this week I was also interviewed for an article for the Transit Lounge, an Assembly blog site on “servant leadership,” and I could see a direct correlation between the results of the trust survey and servant leadership.
 Servant leadership is the type of leadership practised by Jesus, who was always more interested in the other rather than himself. It’s a leadership grounded in love for others and a willingness to reach out to others in love. And it was quite obvious that those perceived as trustworthy were all people who would practise servant leadership. Dr Fiona Wood, the medico who developed artificial skin for burns victims was first on the list followed by the SAS soldier, Mark Donaldson who risked his life to save Afghan civilians, then cancer researcher Professor Ian Frazer and environmental campaigner, Ian Kiernan with Glenn McGrath as number 5 – all with a track record of reaching out selflessly to others.
But I wonder if servant leadership is not a concept that is hard for people to grasp these days. It seems, to many, that the terms servant and leader are mutually exclusive. Servants are seen as lowly and leaders are seen as powerful, and it is that perceived power imbalance that makes the term hard to understand.  Certainly the powers-that-be in Jesus’ day could not grasp the concept, if you were to be billed as the “Messiah” then you had to be powerful and not a servant. Then, as now, models of power excluded selflessness, and humility.
As I See It, Servant Leadership these days is still seen as a paradox because our leaders in the main are not interested relational power, that is, the power that takes into account how others feel. 
It’s a slow process where leaders put their leadership in the hands of others. But a leader today has to be seen as someone who gets things done, someone who is decisive and gets results quickly, and the best way to do that that is to use dominating power. That’s how politics works that’s how business works and sadly it is also how some churches work. 
This was not how Jesus operated. Jesus exercise of power came from a deep concern for God’s creation. It came from a desire to bring wholeness to all those he met. In fact Jesus was more interested in empowering others than accruing power for himself. This is always the hallmark of servant leadership. And that’s the type of leadership our world desperately needs in these times of economic, ecological and social uncertainty. 
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